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Intersectionality of Race and Disability: Scholarly Research Library

Developed by the Center for Transition and Career Innovation at the University of Maryland, in
collaboration with the Mid-Atlantic ADA Center.

Preface

In the effort to more effectively reach and serve individuals with multiple marginalized
identities, specifically Black and disabled individuals, the Mid-Atlantic ADA Center initiated a project in
collaboration with University of Maryland. This library is one piece of this project, developed by the
University of Maryland’s Center for Transition and Career Innovation. Researchers identified key
scholarly research publications focused on the experiences of Black disabled people and disabled

people of color.
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Developing and Reflecting on a Black Disability Studies Pedagogy: Work from the National Black

Disability Coalition. Dunhamn, J., Harris, J., Jarrett, S., Moore, L., Nishida, A., Price, M., Robinson, B., &

Schalk, S.

* This collection is based on the National Black Disability Coalition’s work to expand understanding of
Black disability

* The collection includes:

* Ashared syllabus

¢ Reflections from members on teaching Black Disability Studies
o Writings highlight history, culture, and personal stories

* Rather than suggesting a specific teaching method, the collection explores the potential to
transform both Disability Studies and Black Studies

Disability doesn’t discriminate: health inequities at the intersection of race and disability. Dorsey
Holliman, B., Stransky, M., Dieujuste, N., & Morris, M.

¢ This study reviewed national survey data related to health care for Black, non-Hispanic, and
Hispanic adults with disabilities in the U.S.

* The study found that disabled adults in these groups are more likely to delay or skip care because
of cost, suggesting that racism and ableism combine to create bigger health care barriers

¢ Recommendations:
e Policies to address economic and structural barriers
e More research to better understand the unique challenges these groups face

Examination of race and autism intersectionality among African American/black young adults. Davis,
A., Solomon, M., & Belcher, H.

* The study explored how race affects autism diagnoses and services for Black children in the U.S.
* Findings:
e Black children are diagnosed later than White children

* Black children face barriers such as:
o Biased providers
o Lack of culturally sensitive care
o Inequities in health care and education
* Recommendations:
e Better policies, training, and culturally responsive practices

¢ More research on the experiences of Black autistic individuals to develop stronger supports
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Feeling Black: A Conversation About Justice Imperatives in Education, Disability, and Health. Hodge, S.
R., & Harrison, L.

* This article examines how disability and health intersect in education, focusing on barriers for
disabled and marginalized students

* Calls for inclusive teaching practices and system-wide reforms that center disabled people’s rights

Race and Disability: From Analogy to Intersectionality. Frederick, A., & Shifrer, D.

* This article examines how race and disability have been linked in disability rights activism and
critical race discussions

¢ Authors note that such comparisons can reveal discrimination, but also hide the unique
experiences based on each identity

* Recommendations:
* Move beyond simple comparisons to capture more complex connections
* Recognize both the similarities and differences between race and disability

Reckoning with Race and Disability. Harris, J.

* This essay argues that solving racial inequality in the U.S. requires recognizing how race and
disability overlap

* The essay suggests:

* Laws and social systems often treat race and disability separately, which has made disabled
people of color invisible in civil rights efforts

* Deep emotional and social biases — or “aesthetic” discrimination — link race and disability
* Education alone isn’t enough to overcome deeply rooted biases
* Recommendations:

* Laws and policies that address the social and emotional roots of inequality, not just surface-
level issues

The compounded burden of being a black and disabled student during the age of COVID-19. Nolan, S.

* This article studies how ableism and racism overlap, using the DisCrit framework (disability studies
+ critical race theory)

* The article argues:

* Race and disability have been linked historically and socially, sometimes treating one as if it
were the other
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* Disabled people of color face unique challenges that can’t be explained by race or disability
alone

* Ableism and racism work together to label and control certain people as “abnormal”

* Much existing research focuses on white disabled people, overlooking people of color
* Recommendations:

* More research and action that address racism and ableism together

The Construction and Criminalization of Disability in School Incarceration. Nanda, J.

* This article looks at how race affects the way disability is seen and handled in schools
e The article argues:

¢ White students with disabilities in wealthy schools usually get medical support, while
students of color with disabilities face punishment and exclusion

¢ Black and Latinx students are more likely to have disability labels used against them as tools
of control, discipline, and criminalization

* Recommendations:
* Changes in school practices to better support children of color with disabilities

The Cumulative Probability of Arrest by age 28 Years in the United States by Disability Status,
Race/Ethnicity, and Gender. McCauley, E. J.

* This article looks at how likely people in the United States are to be arrested by the time they turn
28, and how disability, race, ethnicity, and gender affect these chances

* Recommendations:
¢ Policies that help reduce unfair arrests of groups who face many disadvantages

The immovable veil of black disability: An introduction to Black disability threat theory and its

application to the school to prison nexus. Templeton, D.

* The article introduces Black disability threat theory
* The article argues:

* Society often views Black Americans with disabilities as especially threatening, which leads
to increased discipline, exclusion, and control, particularly in schools and social services
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“When They Enter, We All Enter”: Opening the Door to Intersectional Discrimination Claims Based on
Race and Disability. Abrokwa, A.

* The author examines the legal and social challenges faced by people who experience both race and
disability discrimination at work, and argues:

* The law should recognize the combined effect of discrimination based on multiple factors

Work in the Intersections: A Black Feminist Disability Framework. Bailey, M., & Mobley, I. A.

* The authors of this article discuss the ways race, gender, and disability overlap to create unique
forms of oppression, and urge an intersectional approach to study connections across history,
society, culture, politics, and the economy

National Analysis of the Disciplinary Exclusion of Black Students with and without Disabilities. Gage, N.
A., Whitford, D. K., Katsiyannis, A., Adams, S., & Jasper, A.

* This study examined discipline rates in U.S. public schools for Black children with disabilities
compared to other students

* Key findings:
e About 10% of Black students overall were suspended, compared to 2.5% of students from
other racial groups

* Among students with disabilities:
o 23% of Black students were suspended
o 9% of White and Hispanic students with disabilities were suspended
* Recommendations:

¢ More research and policy changes in schools

Disability Prevalence According to a Class, Race, and Sex (CSR) Hypothesis. Siordia, C.

* The study looked at disability rates in the U.S. for people aged 45 to 64, focusing on race, gender,
and social class

¢ Key findings:
«  Women, Black people, and those with less education have a higher risk of disability; risks
increase when these factors overlap

e Black women with less education have the highest rates of disability; well-educated White
men have the lowest rates

e The study stresses that to reduce disability risks, we must consider how multiple factors combine
(intersectionality)

12300 Twinbrook Parkway, Suite 350, Rockville, Maryland 20852
TOLL FREE: 800-949-4232 | TEL: 301-217-0124
WEB: www.ADAinfo.org | EMAIL: ADAinfo@transcen.org


https://doi.org/10.36643/mjrl.24.1.when
https://doi.org/10.36643/mjrl.24.1.when
https://doi.org/10.1177/0891243218801523
https://doi.org/10.1007/s10826-019-01407-7
https://doi.org/10.1007/s40615-014-0073-8

QERSIT),

L) S
s/ S@&:* COLLEGE OF
® . . 56
~ | Mid-Atlantic + s EDUCATION
[ [ Ry
Tra nscen ADA Center CENTER FOR TRANSITION
MEANINGFUL WORK + COMMUNITY INCLUSION AND CAREER INNOVATION

The Forgotten Activists: Black People in the Disability Rights Movement. Ellis, K.

* The author explores the ways the disability rights movement has been influenced by the Black Civil
Rights Movement, and illustrates how:

* Black people have played key roles in the disability rights movement, but their contributions
have often been overlooked

* Black people with disabilities continue to face inequalities in jobs, education, and health
care

* Disability advocacy must address both racism and ableism together

“There Are [Disabled] Black People in the Future”: Afrofuturism & Disability Law. Zandamela, T. C.

* The author views disability law through the lens of Afrofuturism (imagining positive futures for
Black people), and suggests changes to the Americans with Disabilities Act (ADA), such as:

* Making it easier to receive accommodations
* Simplifying the process to bring legal claims

On the Relationship Between Race and Disability. Morgan, J.

* The paper highlights how history and laws around race and disability have worked together to
marginalize these groups

* The paper argues for using an intersectional lens — considering race and disability together — when
analyzing legal cases

Unspeakable Offenses: Untangling Race and Disability in Discourses of Intersectionality. Erevelles, N., &
Minear, A.

* This article draws on personal stories to illustrate how race, class, gender, and disability may result
in exclusion and discrimination, even within the educational, legal, and health care systems
designed to protect and nurture people

Disability Policy in the Context of Intersectionality, Contemporary Oppressions, and Injustices: Toward a
Just Future. Kozleski, E. B., A. Proffitt, W., & Stepaniuk, I.

* The authors of this article argue that the Americans with Disabilities Act (ADA) should be
strengthened to better protect individuals who experience discrimination based on multiple
factors, including race, gender, and economic status
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Who Requests and Receives Workplace Accommodations? An Intersectional Analysis. Hyseni, F.,
Goodman, N., & Blanck, P.

* This study looked at who requests workplace accommodations, and who is more likely to get them,
in light of factors such as disability, race, gender, and age

* Findings included:

* Disabled and Hispanic workers are more likely to ask for job accommodations, but less likely
to get them

*  Women, older adults, and those with less education also request help more often

* Whether a request is granted often depends on the kind of job the person does

* People in multiple marginalized groups often face more challenges getting accommodations
* Recommendations:

* Taking multiple factors into consideration is important to ensure needed accommodations
are provided fairly

12300 Twinbrook Parkway, Suite 350, Rockville, Maryland 20852
TOLL FREE: 800-949-4232 | TEL: 301-217-0124
WEB: www.ADAinfo.org | EMAIL: ADAinfo@transcen.org


https://doi.org/10.1007/s10926-024-10172-4

QERSIT),

L) S
‘4 S@&:* COLLEGE OF
® . . 56
o | Mid-Atlantic + s EDUCATION
[ [ Ryvb
Tra nscen ADA Center CENTER FOR TRANSITION
MEANINGFUL WORK + COMMUNITY INCLUSION AND CAREER INNOVATION

References

Abrokwa, A. (2018). “When They Enter, We All Enter”: Opening the Door to Intersectional
Discrimination Claims Based on Race and Disability. Michigan Journal of Race &amp; Law,
(24.1), 15. https://doi.org/10.36643/mjrl.24.1.when

Bailey, M., & Mobley, I. A. (2018). Work in the Intersections: A Black Feminist Disability
Framework. Gender & Society, 33(1), 19-40. https://doi.org/10.1177/0891243218801523

Davis, A., Solomon, M., & Belcher, H. (2022). Examination of race and autism intersectionality
among African American/black young adults. Autism in Adulthood, 4(4), 306—314.
https://doi.org/10.1089/aut.2021.0091

Dorsey Holliman, B., Stransky, M., Dieujuste, N., & Morris, M. (2023). Disability doesn’t
discriminate: health inequities at the intersection of race and disability. Frontiers in
Rehabilitation Sciences, 4. https://doi.org/10.3389/fresc.2023.1075775

Dunhamn, J., Harris, J., Jarrett, S., Moore, L., Nishida, A., Price, M., Robinson, B., & Schalk, S.
(2015, May 19). Developing and Reflecting on a Black Disability Studies Pedagogy: Work from
the National Black Disability Coalition | Disability Studies Quarterly. https://dsqg-
sds.org/article/id/456/

Ellis, K. (2023). The Forgotten Activists: Black People in the Disability Rights Movement.
University of Miami Race & Social Justice Law Review.
https://repository.law.miami.edu/cgi/viewcontent.cgi?article=1161&context=umrsjlr

Erevelles, N., & Minear, A. (2010). Unspeakable Offenses: Untangling Race and Disability in
Discourses of Intersectionality. Journal of Literary &amp; Cultural Disability Studies, 4(2), 127—-
145, https://doi.org/10.3828/jlcds.2010.11

Frederick, A., & Shifrer, D. (2018). Race and Disability: From Analogy to Intersectionality.
Sociology of Race and Ethnicity, 5(2), 200-214. https://doi.org/10.1177/2332649218783480

Gage, N. A, Whitford, D. K., Katsiyannis, A., Adams, S., & Jasper, A. (2019). National Analysis of
the Disciplinary Exclusion of Black Students with and without Disabilities. Journal of Child and
Family Studies, 28(7), 1754—-1764. https://doi.org/10.1007/s10826-019-01407-7

Harris, J. (2021, June 28). Reckoning with Race and Disability. The Yale Law Journal - Home.
https://www.yalelawjournal.org/forum/reckoning-with-race-and-disability

12300 Twinbrook Parkway, Suite 350, Rockville, Maryland 20852
TOLL FREE: 800-949-4232 | TEL: 301-217-0124
WEB: www.ADAinfo.org | EMAIL: ADAinfo@transcen.org


https://doi.org/10.36643/mjrl.24.1.when
https://doi.org/10.1177/0891243218801523
https://doi.org/10.1089/aut.2021.0091
https://doi.org/10.3389/fresc.2023.1075775
https://dsq-sds.org/article/id/456/
https://dsq-sds.org/article/id/456/
https://repository.law.miami.edu/cgi/viewcontent.cgi?article=1161&context=umrsjlr%20
https://doi.org/10.3828/jlcds.2010.11
https://doi.org/10.1177/2332649218783480
https://doi.org/10.1007/s10826-019-01407-7
https://www.yalelawjournal.org/forum/reckoning-with-race-and-disability

QERSIT),

v S+ COLLEGE OF
RFS P Mid-Atlantic  “8J EDUCATION
TransCen ppp APACenter

MEANINGFUL WORK + COMMUNITY INCLUSION AND CAREER INNOVATION

Hodge, S. R., & Harrison, L. (2022). Feeling Black: A Conversation About Justice Imperatives in
Education, Disability, and Health. Kinesiology Review, 11(1), 112—-119.
https://doi.org/10.1123/kr.2021-0054

Hyseni, F., Goodman, N., & Blanck, P. (2024). Who Requests and Receives Workplace
Accommodations? An Intersectional Analysis. Journal of Occupational Rehabilitation, 34(2),
283-298. https://doi.org/10.1007/s10926-024-10172-4

Kozleski, E. B., A. Proffitt, W., & Stepaniuk, I. (2023). Disability Policy in the Context of
Intersectionality, Contemporary Oppressions, and Injustices: Toward a Just Future. Journal of
Disability Policy Studies, 34(3), 211-223. https://doi.org/10.1177/10442073231165762

McCauley, E. J. (2017). The Cumulative Probability of Arrest by Age 28 Years in the United
States by Disability Status, Race/Ethnicity, and Gender. American Journal of Public Health,
107(12), 1977-1981. https://doi.org/10.2105/ajph.2017.304095

Morgan, J. (2023). On the Relationship Between Race and Disability. Harvard Civil Rights - Civil
Liberties Law Review, 58. https://papers.ssrn.com/abstract=4519059

Nanda, J. (2022, March 21). The Construction and Criminalization of Disability in School
Incarceration. Disability Law Journal. https://escholarship.org/uc/item/53g1q816

Nolan, S. L. (2021). The compounded burden of being a black and disabled student during the
age of COVID-19. Disability & Society, 37(1), 148-153.
https://doi.org/10.1080/09687599.2021.1916889

Siordia, C. (2014). Disability Prevalence According to a Class, Race, and Sex (CSR) Hypothesis.
Journal of Racial and Ethnic Health Disparities, 2(3), 303—-310. https://doi.org/10.1007/s40615-
014-0073-8

Templeton, D. (2024). The immovable veil of black disability: an introduction to Black disability
threat theory and its application to the school to prison nexus. Race Ethnicity and Education,
28(4), 518-542. https://doi.org/10.1080/13613324.2024.2398474

Zandamela, T. C. (2025). “There Are [Disabled] Black People in the Future”: Afrofuturism &
Disability Law. The Georgetown Law Journal, 113(5), 1223-1261.
https://www.law.georgetown.edu/georgetown-law-journal/in-print/volume-113/volume-113-
issue-5-may-2025/there-are-disabled-black-people-in-the-future-afrofuturism-disability-law/

12300 Twinbrook Parkway, Suite 350, Rockville, Maryland 20852
TOLL FREE: 800-949-4232 | TEL: 301-217-0124
WEB: www.ADAinfo.org | EMAIL: ADAinfo@transcen.org


https://doi.org/10.1123/kr.2021-0054
https://doi.org/10.1007/s10926-024-10172-4
https://doi.org/10.1177/10442073231165762
https://doi.org/10.2105/ajph.2017.304095
https://papers.ssrn.com/abstract=4519059
https://escholarship.org/uc/item/53g1q816
https://doi.org/10.1080/09687599.2021.1916889
https://doi.org/10.1007/s40615-014-0073-8
https://doi.org/10.1007/s40615-014-0073-8
https://doi.org/10.1080/13613324.2024.2398474
https://www.law.georgetown.edu/georgetown-law-journal/in-print/volume-113/volume-113-issue-5-may-2025/there-are-disabled-black-people-in-the-future-afrofuturism-disability-law/
https://www.law.georgetown.edu/georgetown-law-journal/in-print/volume-113/volume-113-issue-5-may-2025/there-are-disabled-black-people-in-the-future-afrofuturism-disability-law/

